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Global pay gap will take 202 years to
close, says World Economic Forum

Gender equality has stalled, says WEF, as women globally are paid
63% of what men get

A The WEF ranked the UK 50th out of 149 countries for gender pay. Photograph: Joe Giddens/PA

The global pay gap between men and women will take 202 years to close,
because it is so vast and the pace of change so slow, according to the World

2 Economicforum._ . . _ o o 'roject
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~ UK businesses look at reducing office space
as WFH continues

Coronavirus: How
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World Business Markets Breakingviews Video More
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Will pandemic telework boost women's careers
in Japan, S.Korea?

By Beh Lih Yi 6 MIN READ f w

(Thomson Reuters Foundation) - COVID-19 could be a tipping point in the push
to retain more women in the workforce in Japan and South Korea and for them to
have families with new flexible work arrangements expected to stay, according to

researchers and recruiters.

The pandemic has disproportionately hit women’s careers across the globe, with
studies finding they are more likely to work in sectors badly impacted by COVID-19

and are picking up a heavier load of unpaid childcare and chores than men.

But in Japan and South Korea, where employees are often under pressure to work
long hours in the office with reports of death by overwork, more flexible working

could make women rethink leaving jobs to start a family.
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Glass-ceiling index

=best

Environment for working women, 2019 or latest, 100

100

Sources: European Institute for Gender Equality; Eurostat; MSCI ESG Research;
GMAC; ILO; Inter-Parliamentary Union; OECD; national sources; The Economist
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https://news.joins.com/article/23003023

Work participation and leadership femala
Labaur force, million peaple 10.83
Unemployed adults, % of labour force (15-64) 181
Workers employed part-time, % of employed people ~ 26.18
Gender pay gap (OECD only), % -
Propartion of unpaid work per day, female/male ratio  14.58

Advancement of women fo leadership roles, 1-7

(best -
Gender parity in tech roles, 1-7 (best) -
Boards of listed companies, % board members 210
Firms with female majority ownership, % firms na

Firms with female top managers, % firms na

University of Kent

mala

1459
400
14.20

361

9740
nfa
nfa

value
043
095
198
34.60
404

Indicator weights, %

SOUTH KOREA

Population (aged 25-64) with tertiary education,
2011, gender gap*; -8.8% points

Labour-force participation rate, 2012, gender
gap*: -22.4% paints

Gender wage gap!, 2011 or latest: 37.5%

Women in senior managenial positions, 2010 or
latest: 9.6% of total

Women on company boards, 2013; 1.9% of total
Net child-care cost, 2008; 15.0% of average wage

Paid maternity leave, 2011-12; 12.8 weeks at 100%
of last earnings

GMAT exams taken by women, 2012-13: 20.4% of
total

Womenin paTLiamentﬁ; 2013; 15.7% of total

Overall score: 15.5
(100=hest)
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Female labor force participation rate by age group

B Germany M Japan B Korea B Sweden M United Kingdom
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Indicator weights, %

Work participation and leadership fomale male valus SOUTH KOREA
Labaur force, million people 1083 1459 043

Unemployed adults, % of labour force (15-64) 381 400 095

upulahc-n {aged 25-64) with tertiary education,

Labour-force participation rate, 2012, gender
gap*: -22.4% paints

Workers employed part-time, % of employed people 2818 1420 198

Gender pay gap (OECD only), % - - M6
Proportion of unpaid work per day, female/male ratio 1458 361 4.4

Gender wage gap!, 2011 or latest: 37.5%

Women in senior managenial positions, 2010 or
latest: 9.6% of total

Women on company boards, 2013; 1.9% of total

Advancement of wormen t Ieadershm mlﬁ' - Net child-care cost, 2008; 15.0% of average wage

(bEEﬂ - - 19 Paid maternity leave, 2011-12: 12.8 weeks at 100%
of last earnings
Gender party intech rols, 1-7 (pesf) B - A0 GMAT exams taken by women, 2012-13; 20.4% of

total

Boards of listed companies, % board members 210 9790 002

Womenin paTLiamentﬁ; 2013; 15.7% of total
Firms with female majority ownership, % firms na na nia
1

Firms with female top managers, % firms na na na Overall score: 15.5
(100=hest)
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Gender pay gap
Part-time working plays crucial role in gender

pay 8ap

IFS highlights lack of wage progression for those not in full-fime work

Half of the additional gender pay gap that opens up after children are born can be attributed to differences in working patterns,
according to researchers © FT Montage

Gemma Tetlow, Economics Correspondent FEBRUARY 5, 2018 B

Part-time workers do not typically enjoy any progression in their wages,
according to new research that attempts to pinpoint the factors behind the

UK’s gender pay gap.
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Ocoupational segragation u
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Labour market participation
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http://www.hani.co.kr/arti/society/women/962630.html

» “We need to see a real step-change in the
number of companies publishing their gender
pay data and offering progression and
flexibility for all employees.” (Teresa May,

2017)
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WHAT WILL CHANGE UNDER THE NEW RULES?

At Ieast1 0 working days of PATERNITY LEAVE

around the time of birth

L7

1

3

At least 4 months of PARENTAL LEAVE per parent,

of which 2 months are non-transferable

5 working days of CARER'S LEAVE
per year for workers providing care for

relatives with serious medical

conditions

FLEXIBLE WORKING
ARRANGEMENTS

\

MATERNITY LEAVE

Leave from work for
mothers to be taken just
before, during and
immediately after birth

PATERNITY LEAVE

Short period of leave
available to fathers,
usually immediately after
the child's birth

Sources: EPRS, European Commission

PARENTAL LEAVE

Period of leave to care for
children in their first years
of life



22X Ol & Ha & U=

human relations

TAVI TOCI(
INSTITUTE

human relations
2018, Vol. 71(1) 47-72

Women’s employment patterns © The Author(s) 2017
after childbirth and the perceived
access to and use Of ﬂeXitime a'nd sagepub.co.ui\;zLi:r:;:;:r;ﬁ;?:;;znai
M DOI: 10.1177/0018726717713828
teleworklng journals.sagepub.com/home/hum
®SAGE

Heejung Chung

University of Kent, UK

Mariska van der Horst
University of Kent, UK

»3  University of KNt wafproject.org | @ WAFProject



http://dx.doi.org/10.1177/0018726717713828

Concepts used

»  FAZEZEX| (Flexible working)

= AT ZEA|Zt = flexitime- ZEAL ZE| /2 2A|ZHS MEH
= Q= dHe| (BHEA/MEl N 22 A ZHA]) + working-time autonomy
— | have full control over my working hours (A 22 EA|ZFHA|)

» RATH2E &7F=teleworking/working from home (X B 2 F)

»  2EA|ZFS Z0| = —job share/part time/phased retirement =
QoL © 50| Al ofd > AHS o8t Al7|= £ 20!

» 22 X}9| MEHH /control choice”} 2HH

. University of Kent wafproject.org | @ WAFProject




The proportion of workers across 28 European countries with
access to flexible schedules in 2015 (source: EWCS, author’s

calculations)
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EU 28 *

Spain NN
Italy I
Czech Rep NN
Latvia I
Ireland N

Finland I
Denmark I
Sweden I —

Poland NN
Slovenia _
Estonia _
France I
Austria I
Belgium I

Cyprus NN
Lithuania N
Greece N
Romania I
Slovakia NN
Croatia NN
Portugal NN
Malta N
Hungary I

Bulgaria I

Luxembourg I
Netherlands I
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The proportion of workers across European countries that
regularly teleworked in the past 12 months in 2015 (source:
EWCS, author’s calculations)
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Flexible working allows people to
work longer (than they would’ve
otherwise)

7 University of Kent wafproject.org | @WAFProject



Flexible working and maintaining work
Intensity

»  MEHM 2 tag-team parenting (shift
work), EC} & A5t 0j0[ 2| H=
A =0 A et = A=

=  Example — me and Hannah circa end
April 2013

s University of Kent wafproject.org | @ WAFProject




» A= JFAMIH 2 (UK Longitudinal Household Panel)
= Waves2 &4 (FHZE ZE U= waves)
= O| AfO|0j| OFO| & 22Xt Ilf 2 E5t= 0 d=

ﬂJ|0
Of
Ot
2
N
>t
5

2= AlEot=R], 2) aA[ZE O & (8A[ZF I 1A 7t O] & =
QSIS LE 2 KHO| ot ) 2EA S SR =X -CHE
SMHr== ZESHA 9*% Hl W A

» FAZE -2 3 U7t (available), A1 R/UZ (use) — flexitime,

home working for personal reasons

= All mothers & only first time mothers
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53%
0.5

0.4
0.3
0.2

0.1

No use flexitime in either
wave

5 University of Kent

48%

371%

23%

Use flexitime in wave 2 only Use flexitime in wave 4 only Use flexitime in both waves

wafproject.org | @ WAFProject




0.8

ﬂ
4 36%
Ilz I I
0

No access fo telework  Access to telework i Access fo telework m - Access to telework in
In ¢ither wave wave 2 only wave 4 only both waves
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Women who use flexitime were

only half as likely as those who do
not to reduce their working hours
after childbirth

5 University of Kent wafproject.org | @ WAFProject




Women in top positions

= Fuller & Hirsch (2018) O|=G|O|E{ & AtE5HA

QOI22X & of 40| 1A S X o

T A SiELt Al E0=
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A A=O| H =3} (traditionalisation)

= ARR[EHEO 95, o d0| REZEE T
7}, OFO[ S 77HR[1 7FAF R &, %E sS %AIOH 2= U
Aoz Mzt

» ANEHES AR VAN E/0ts =& A= =& (Hilbrecht et
al. 2008, Sullivan& Lewis, 2001; Kurowska, 2018, Chung & Booker,
forthcoming) AtS| 4% =1t 2 £ = E L} BO| 2hLott 2019)

= Ot IZLEY (Ofith= =2 10 ot 0 H0Op= Of = <h g 2 X)

» 2L RE (87, 52 80 25lH LU S22 0EE
=20 YE o (i 7W | BA 7 225X HA - XS, Ot & O
gdeh > SeotX|E -|FEUI2 MO = St= HAES9]
M E 2 /50 5 I H HItA7]7] oS
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» FOUZEXN= 29| FAZF2E A9IAEH = UF -
Eo| d=0A (CtE 7#*#/% F A RIO| Bl= ATES)
(Chung & van der Horst, 2020; Lott & Chung, 2016)

= MG FX + JES (=3AY 0|S=/E 8 E S0l
At AZ = S
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=2e&st

= Problems with access (Chung, 2018)

« O] d0| =2 2ot EAE| #ACEXE A B5 -
ZAEe] £E, 2 2Xss BAl Ba > A 6fd=2 oA

210 0[O0l =& Ao|eta A4st7| [ E0...
n ‘ITE I_EO' |—-|'O|

« OFE Y3/0| RO A& "S2/M MK Ol 22X (deal worker) 2|
OISITIE SN SN2 2otE kBTl U, Hotu g
olst g2 Lolo| HICt - oj4o| ReidEE gatug

?let A0|2t 7 g

= Flexibility stigma and fear of negative career outcomes (Chung, 2018) —
=-30] O] o| A= ZhX[ AL e Lt g0 1= Q5| 5ff & =CF...

s University of Kent wafproject.org | @WAFProject



http://journals.sagepub.com/doi/full/10.1177/0959680117752829

Exploitation model of flexible
working

» ROUAZEE=OdLs &3 E $IT =417 Hillbrecht
et al: Sullivan & Lewis Of| 2|olH QAZIE=Z ¢ dC
L2 UM, =AM E[CHoE 2| &
U= B2 AE

« ZIt=- 049 AERA AT

= UKHLS — bio markers of stress study shows that mothers (of
two) have 40% more stress levels compared to non-mothers
& having flexible working (teleworking/flexitime) doesn’t
reduce the stress

= ONLY reduced working hours reduces it!

57 University of Kent wafproject.org | @ WAFProject
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» HOMEXQNAQHEOS B2 FAHEEXZEHH
S5 Hl=ot A0 7HX|[10 5 - B0 2K 0l
ECHES| 4% 1 AXt7F & (Kurowska, 2018)

= E5|OIHX|=2 Nol0f| FOIFA s= &
=0 & 5HA & %ﬁ—?—_% INE=RC Y E =
FAXEHNZ AESHY| HolA & (o dTH0] Hol
Aol= A= =0= = US)
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10
Q

=5 M7 20 2 EXN QI 3[A0 M= 2L}
MOl 217} LIErH- §79|

T EXFES Al (van der Lippe & Lippeni,
2018; Chung, forthcoming)

HOF 2o 7S E A 27 /U= LiES,
X7t Zoln S @ dol= LS,
HAEEO X2 LIEE0| #H2 RN 7 £C}

o
1 X
O O
o:|)\-|

o

= H=
HEXNO|L, O H 22X|7F 2L}
23480 giE E ("5, forthcoming)
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Flexible working Is not a panacea, we
need to actively change the existing
work cultures/systems to ensure
flexible working can lead to a better
work-life balance for all

» University of Kent wafproject.org | @WAFProject



For more please visit the project
website

http://www.wafproject.org

£)  @WAFProject
| @HeejungChung
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